
‭Recommendation – Andreas Schmidt Nielsen‬

‭Andreas worked with us during a 10-week internship at Rodinia Generation and has‬
‭continued contributing afterwards in connection with his final project, where he remains‬
‭involved with the company.‬

‭During his time with us, he quickly showed a strong ability to take responsibility and to‬
‭drive his own work forward.‬

‭He worked under fairly independent conditions and was able to take ownership of tasks‬
‭from start to finish, with limited guidance and regular sparring. One of the strongest‬
‭examples was his work on developing and implementing an alarm system, where he‬
‭managed the process from initial idea to a working solution in production.‬

‭Andreas is structured in his approach and particularly strong when it comes to‬
‭documentation, making sure that his work is not only completed, but also usable for‬
‭others afterwards.‬

‭He is curious, motivated to learn, and not afraid to take initiative. At the same time, he is‬
‭very approachable and easy to work with, contributes positively to the team, and takes‬
‭feedback well.‬

‭He also showed a strong willingness to help outside his own tasks, stepping in during‬
‭busy production periods when extra hands were needed.‬

‭Overall, Andreas made a very positive impression – both professionally and personally‬
‭– and we can confidently recommend him to future employers.‬
‭For questions please contact Piotr Saffarini.‬
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